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Mpenucnoewne

Llenu « npuiuMne cTangapTuaagiy B Pocorcko il Pegepausqs yeTadoanaHs PegepansHsiy 3asoHomM oT
27 pewabpr 2002 r. Ne 184-03 ¢ TeXHMYECKOM DEMYNMDOEIHWA L, 8 NPAEHIE NPHMEHEHWA HALWKOHANEHEBIX
crangaptoe Pocowiceond Pegepagun — MOCT P 1.0—2004 «CraugapTraauma B Poccyickoil Pegepauin.
CHCHOBHEBIE NOMNOMEHAAD

CoensHWA 0 CTAHAARTS

1 NOOroTOBNEH OTEpRIThIM SKUMOHERHEM OSWECTROM «HayYHO-MCCNBQoBaATENBCKHA LEHTD KOH-
TROMA M AHArHOCTARN TeXHUHeckx cucTam s (OAD sHAL K00 ) 4 TEXHUYECHAM KOMUTETOM N0 CTAHAAPTWIALIMA
TH 10 «MMepcnekTHEHEE NPOMABOSCTEEHHEIE TEXHONOMMKY, MEHEOHMMEHT M OLUEHEKA PWCKDED Ha OCHOBE
CcOBCTREHHOMND AYTEHTUYHOTO NEDEROAA CTAKAARTA, YKAZTIHHOTD B MyHKTE 4

2 BHECEH Ynpasnesmwam DazBUTHA, MHEORMaLMOHHOND 00ecnedaHina M SaKpeadTauWn PeaepansHong
Ar@HTCTRA N0 TEXHWYECKOMY DErYIMDOBAHNMD K METRONOTMIA

3 YTBEPWOEH 1 BBEJEH B OEWCTEME Mpukasom DenepansHoro areHTCTES Mo TEXHUYECKOMY
PETYNMPORAHME 1 METRONOMMK oT 27 nekatpa 2007 r. Mo 567-cT

4 HacTorlwwd cTasgapT waeHTHYeH mexgydapoaHosy ctasgapTy MCO 10015:1999 aMeneqsmeHT
kaqecTea. PyroBogAwme yiasasuA no obyyexmios (150 10015:1898 «Cuality managemeant — Guidelines for
training» ).

HaumeHosaHKe HACTORWETS CTAHOAPTA WAMEHEHD OTHOCHT BMEHD HAMMEHOBAHMA YHAIAHHOID MakOy-
HApOOHOrD CTAHGADRTAa ANA NEKEe e KA B cooTeeTcTEMe ¢ TOCT P 1.5—2004 (nogpaspen 3.5).

MK NpASMEHEHMK HACTOALLEMO CTAHAAPTA PEKOMEHAYETCH MCMHOMbICEATE BMECTO CObINOIHHLIX ME#TYHI-
POgHEIY CTAHOAPTOR COOTRATCTEYIOLME Wi HEUWOHATNTbHBIE CTAHIADTE Poccuickon Tegepalu-, cRedaHna o
KOTOPEE NPUBEOEHE B QONONHATENLHOM NpAncReHnd B

5 BBEOEH BrMNEFELIE

HMiuchopMayua o vaMeHesUay K Hacmaoailesy cmaddapmy aynukyemcs @ exesodno uadaegacmon
LUHhOpMELLUDNHOM YRa3amens « HayuoHansHsie cmardapmels, 8 MENCIT UIMBHERU U NOMPaEoK — 8 BMEME-
CAYHO U3dasasibiy UHDODMAUUOHHEX FRa3ameanay «Hauuorankhse crmandapmsis. B clyYas nepecmomps
(AanEHE) LU OMMEHE HSCMOALE20 CMasdaiima coomaamomeayiouees yaedosmnerue Sydam amyinuKkoaaso
8 EMEMECAYND UIdasaeMOoM UHDOpMaLUORRONM yrazamene vHayuonansisie cmardapmes. Coomeemcm-
8VI0LWEA UHGhapMaLniud, YeedoMIeHuE U MEKCTIE! DEIMELYSIOMER MaKxe @ UNDopMayuonHod cucmeme obwye-
20 NOMbI0DEFHUA — WA OILUaNEHOM Calime PedepansHo20 2eHMCMaa o MEXMUHBCKOMY DE2)NLDGEaHLIN
U MEMDOMTOa5U & camu MEmepyem

© CravgaptundopM, 2008

HacToRLWA cTaHOa0T He MOMET BkiTh NOMNHOCTEI MMM YACTHYHO BOCNPOMIBE0EH, THDAKWDORAH U pac-
NpCCTREHEH B KAYECTBE ouuManbHoro agasua Gea paapelle HMA PeqepansHore aresTeTER NO TEXHMYECckD-
Ky PEMYIHDOBAHHID 1 METPOMOTHAIA
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EeegeHue

B cTanpaprax mesgyHapogHod opradvaalqy no cradgaptuaadkn MCO cepue S000 {gononHeHrem K
KOTOPREM SENAKTCA cTaddapTe MCO cepui 10000) nog4epMBastcs BAMHOCTE MEHEIMMEHTE SEN0BEYacKHxX
pecypooB W HE0BXOQMMOCTE NPOBELEHWA NOCTOAHKONS odydeHna nepcoHana. Opravi3anms, NPUHHKMaoLWan
Ha cefn obAIaTENLCTRA Nepal NEPCOHANTM W cNocobHaR NEoOEMOHCT DUPORATE CTRETEMI0 NOBLILWEHMA KOM-
NETEHTHOCTH NEPCOMANE, BLIZLBAET YBEAMEHWE W NoBepHe NnoTpebuTenad.

Oprasnaayna 0omeHa obyYuTe NERCOHAN MCNONHEHHD 0DR3aTENLCTE NO NOCTAEKE NPOOYELMY Tpadye-
MOMD BRICOKOD KaYecTEa. Mpi a1om goniie Gers yyTe s TpeSosannA GLICTPO MIMEHAKLEACA KOHBRHKTY Db
pPhIHES M POCT OXMOaHHA NOTREtMTana.

HACTORLWWA CTAHOADT COMEPHMWT DYROBOOALLWE YEAZAHHA, NOMOTAINWWE DYEDBOOCTEY W NepCoHaNY Opra-
HH3ALMM PEWATE NPoBNeMBE, CEAIAHHLIE C ofyqanren. CTasgapT MoweT BTk NPHMEHEH COBMECTHO OO CTAH-
gaptamy MCO cepun 9000 a vactax «zobpaiopadues W eobydyenran. obee CCbNEW Ha sodydeHue: B
HACTOALLEM CTAHAAPTE NOOPA3YMEEIIOT BCE THNE 0GDAICEIHNA W oByUeHHA.

MoCTORHHOE YYHWEHWE EATENEHOCTIA OPraHH3aL MKW, B TOM YHCNE NP patoTe C NepCoHanoM, 338WCHT
OT Uenoro pAGE BHYTDEHHUE 1 BHEWHKX akTOpoR, BEAMHIOWHY B CeEA HIMEHEHWE DRIHEOR M TEXHONCIA,
HHHOBAUMW, TpebosaduA NoTpeBuTenad v Apyrdy 3avHTEPECoBaHHBIX CTOPOH. Mo0ohHLe HIMBHEHHR Nped-
YOMATOMEZKOT NPOBEAEHWE AHANWIA NOTPEOHOCTEW OPraHW3aALMK, B TOM YHCNE CERIAHHLIE © KOMMETEHT-
HOCTEK NEpcoHana. Ha pucyHke 1 npedcTasneH HpUMep NpoUecca anandia noTpatHocTel B obyyaHing.

HacToRWWA CTaHGapT YCTaHABNWBAET TREGOBAHKA NPH MOSHTUDWEALKK U aHanKae noTpebuocTed B
OSYYESHHK, MNAHWDOEAHWE H COCTABNSHWH NPOrpamMiel 00YYeHHA, NPOBSOEHWH OBYHEHWA, OUEBHKE PEIYyNLTa-
TOR OBYYEHHA, 3 TAKME NDH MOHATORWHIE W YITYHWEHWK NPoUecca obyYaHnA ANa O0CTHHEHWA NOCTARMNEHHEBIX
uened. B cTangapTe nofYHepkHyTa 0coban BasHOCTs OO0y HEHNA NDK DEWEHAW 330349 N0 NOCTOAHHOMY yyYile-
HAWD. DEyqYeHmre QOIosHO CTaTh PEIYNLTATHEHER 1 AP dekTHEHEIM CNOCOBOM BNOMEHNA HHBECTULMA ODraqK-
AL M.

MorpalyocTi
B YITYMLLIAH M
Anars noTpaSHooTel

OPIEHRELIA

| |
Morpeadinomm,
Tigaramy i
m @
Npoasa NMeTRaGHLOTH
noTpaliHoaTH B O anag!

PrcyHos 1 — MNoBsUEHWE E848CTEE NOCREOCTEOM B0y aHne

GOST
I
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HAUMOHANBHBIA CTAHOAPT POCCHMWUCKOW QEOEPALUM

MaHenMMeHT OpraHMIaLnm
PYKOBOORLWMWE YEKAIAHWUA NO OBYYEHWKD

Enterprise management.
Guidelines for training

Oare epegendn — 2008—06—01

1 OGnacTe NPUMEHEHHA

HacToAwxd cTaHdapT NpegHaIHaYaH SNA NEUMEHEHKA NPK palpatoTre, BHegpaHin, CONpoBosIaHHK 1
NOCTORMHOM YIYHWEHW CTRATEMMH W CUCTEM B 00YHEHNA, BNMAIOLLWY HA KAYECTEC NOCTARNAEMON Opraynaa-
LHed NpogyKukWK. HAacToRAWHE CTAKOADT YCTAHAANWBAET DYKDBESAAWME YRAIAHKA N0 oBydeHuio.

HacToAwWA cTaHgapT NPUMEHAM K CPraHHISLUMAM BCEX THNOE.

HacToAwWA CTaHoapT HE MOMET ObITe NPWMEHEN B KOHTpaxTax, ofAarensHex TpebopatnAx 1N anA
Lener CepTrdHEan e,

HacToAWKE CTAHOADT HE NORONHAST, HE WIMBHAST KNH WHbIM 00PaI0KM HE MoaUdUUKpYEeT TpeboRaHKA,
yoTadoBneHHeE cTaHgapTamu MCD cepus 2000,

HacToAwWE CTaHOapT HE NPEgHaIHaYeH ONA MCNONEI0BEIHWA NOCTABWMKAMK oDyYeHua, NpeaoscTaBNA-
HOLLYH MM YETYTIA DRy MM OpraHA3IanMas.

Mpumedadse— OCHOBHEM DYKOEDOCTEOM GNA NCCTAEWHACE offyviesua gonked BuTe cTaHaspt WMOO 9004,

MocTaBlw|iy o6yYeHHa MOryT MCNONB30BATE HACTORAWWMA CTaHOAPT, 8CNH BOAHWKAET NOTpeSHOCTE B
EIE].I"-I BHKM WX COGCTREHHOTO NEPCoHAna.

2 HopmaTHBHbIE CChINKK

B HacToAWEM CTaHOADTE MCNONEIOBRAHE] HOPMETHEHLIE CCRINKK HA CREQYWWE CTAHIADT!
WMCO 9000:2005 CHcTeMsl MEHEDKMEHTA KadecTaa. DCHOBHEE NONOKEHWA W CAoBaPE
HMCO 9004:2000 CHcTeMsl MEHEAMMEHTS KAYECTEA. PEKoMEHOaLNA N0 YNYULLEHHK J8ATENLHOCTH

3 TepMmuHbl M onpeaenedHlna

B HacToAWweM CTAHOARTE NEMMEeHaHE TepMKHE No MCO0 9000, a Tamke cnegyiowHe TepMuHE C COOTBET=
CTEYDWHMA CNPEganesH AN

3.1 KOMNATEHTHOCTE (CoMmpetence): Bepake Han cnocobHOCTE NPMMEHATE CEOW IHAHMA W HARLIKA.

3.2 obyuerne (training): Mpouscc NpegocTABNEHHA i COBSDLUEHCTROBIHWA AHAHKA, HABLIKDB K KEYECTE
ONAYOORNETEODEHMA TReDoBaHMA.

LENEETE ofpHyHankHOE
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4 PyxoBoafAuwWe yKazaHWA No oby4eHuio

4.1 YeTepe cTaguu npouecca oByYeHUA

4.1.1 OGwHe nonoxeHuA

Xopowo cnnadMpoBaHHEA 1 CHCTEMATHIMPOEaHHER NpoUece COy4eHnA MOBET BHecTH Donewol axnagn
B CnocoBHOCTE OPraduIauun NOCTOAMKO YIYHWAaTE CEOK ORATENEHOCTE W OOCTUIATE LEned B obnacTy Ka-
YECTEA.

MNpouscc ofy4eHKa NPaSCTABENSH B BAOE CXeMb Lukna ofydasiia, KoTopan NpYBageHa Ha proyHie 2.

Ona ynydiueHnA NOHWMaHKUA HACTORWErNS CTAHAAPTA U NPOBESEHWA HYETHOND DAIrPaHWSEHAA MeasTy
PYROBOORLLAML NDHHLMNAMH B HCNONEI0BAHHEN MOOENH NPOUBCEa ONA ONMCAHHA ITHX DYKOBOOALLME MDHH-
uunoe B Tabnuuyax A 1—4A 5 npunoxesya A NpeacTaBNeEHa MoAeNs NPOYEcca.

Ona pstGopa M NpoRENEHHA 0SYHEHKA, HANPABNEHHOMD HA COKPAWESHWE DAANHYHE Mexny TPeGyeMsil |
CYLUBCTEYRILMM YPOBHAMMK KOMNETERTHOCTH, DYKOBOOCTED OPraHH3IaLAA A0MMHD NPOBOGATE MOHHTODWHT Ha
CNenyouny CTAOHAR

a) onpegensHqe noTpebHocTad B 00yYeHMIA;

b} npoexTupoBasde (pazpaboTia) v NNaHMpoBaHKe OGYJYaHHA]

C) NpoBegesue ohyYeHNA,

d} oueHka peayneTaToR ObyyeHs.

JapapleHHe OOHOH CTANWY ABNRETCA HAYANOM CNeay0Wed CTAOWY, KaK 3TO NPESCTABRNEHD KA PACYH-

ke 2.
1 Onpapansssws
roTpel-ocTed B ol
40 2
YaHKa pREyTRTETOR | Mo r - “mrmm_
A MNposanesm oly-mHtn

FucyHox 2 — Luen obByyaeHna

4.1.2 3akynka npoOyEuMH KANK YCNyT, CEAIANHLIX © 0B yYeHreM

PyKOBOACTEO ORTAHHIALMM JOTTEHS NRMHATS HA cefa 08R3aTENECTES NDHHKMATE DELUEHHA OTHOCHTEME-=
HEO HEOBKO0MMOCTH M CDOKS BHELLIHWX WM BHYTREHHAX JAKyN0K MPOIYELKA WHITH YCIYT, CBAIAHHEX C NG0R M3
YEThIPEX CTAOMA NPpoUecca 08y4eHKS, W NPOBROOMTE MOHMTODMHI 3TOM NPOUECCa (CM. Tabn\uye &1 — A Snpu-
noweHua A).

Hanpusen, HEKOTOPEIE ORraHUIALKA MOMYT NOCYMTATE LenectobpasHeiM NpoBEaeEHKe HEIARHCHMOM
IKCMNEPTHILI AHANKAA CEOWX NOTPEGHOCTEA B ODYYEHAM.

4.1.3 BonneyeHWe nepcoHana

BopnedgHHe NepooHana, CoBapUIeHCTEYKILETND CROKD KOMNETEHTHOCTE, AGM#EHO BbITs 4ACTLI0 NpOUEcea
ofydasuA. ECnt coTpyOHHEM CMOMYT NOYYBCTEOBETE CEOA AKTHEHEMM YHACTHHESMM NpoLecca oby4eHiA, To
QM NPAMYT Ha CeGR GONLWYI0 OTEETCTESHHOCTE 38 2r0 YCNEWHOE OCY W ECTEIEHHE.

4.2 OnpegeneHde noTpeSHocTan B oByYeHuM

4.2.1 O8wwe nonoxeHUA

Mpouecc obyYEHMA JONMEH HAYMHATECA CaHandaa noTpebHocTed opraMMIaumi B obydeHny U pericTpa-
LWk NpoGned, CoA3AHMBIX C KOMMBTEHTHOCTEIO, KAK 3TO NPeOCcTaRnaHo Ha pucyHke 1 (oM. Beegenna).

2
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COpraqH|3aUmMs 0onKHa onpefendTs YROBREHE KOMNETEHTHOCTH, HEChXoAMMBIR ANA BLINOGAHEHAA HKARIDH
M3 33034, BNHAIOLIMY H3 KAYECTES NPOOYKLWA W KEaYECTES MEHETHMEHTA, OUEHMTE TEKYLLYIO KOMMETEHTHOCTE
NepCoHana, KOTOPoMY NPEACTOMT BLINCMHEHWE JTHX 3a0a4, 1 paspaboTate nNaHel 0byyeHMa ANA CoKpaLeHa
LAINNUEHA MEMTY TREOYEMBIM W CYLLUSCTEYIOWMM YDOBHREMH KOMMSTEHTHOCTI.

COnpegengdde NoTpeSHocTel B obyveHMM SOMEHD DiTe OCHOBAHO HA AHANKAES TEKYLLMX W OHHO3EMBIX
NoTpefHOCTER OpranuaaUMK B COSBHEHKM C CYLaCTaYIOWMM YOOBHEM KOMNETEHTHOCTH NEPCOHanNa opraxm-
TALMI.

Uenn ctaguu onpegenssna NoTpeSHocTen B obydeHrn:

a) onpeoenedie pasnuHHi Meray TpeGyemMsiM i CyLBCTEYIOLMM YDORHAMK HOMNETEHTHOCTH]

b anpesenstre noTpebHocTed 8 obyHEeHEA NEPCOHANa ONA COKPaLLEHWA PAINUYHE MeXay TReSye bl
W CYLUECTEYIOLLMM Y POBHAMM KOMMISTEHTHOCTH;

c) goEymeHTaneHoe ohopMnedre noTpebHocTen B obydaHMK.

Lenen adanuia paznu4did mesoy  TpefyeMbi WM CYWBCTEYIOWKM  YROBHAMA  HKOMMETEHTHOCTH
[Danee — ypoBHW KOMMIETEHTHOCTH) A0NMHD BETE YCTAHOBNEHWE BOIMMKHOCTIA CHIOHEHWA 3T DaznwqiHi
NoCEeacTEOM CEYyIaHHa HNA NYTEM NDOBEOEHWA OPYIWE MEDONDMATHR (CM. TaGnHuy A1),

4.2.2 Onpegenadue NOTPeSHOCTER OPTaHKIALMM

MpH opraduaayyu oByYeHMA B KIYSCTRE BXOOHLIX O3HHbIX 4NA 42 non#Hb B Te MCHoNsI0RaHE CyLLjeCT-
BYHILLME B OpraHHIaumMi NoMHTHES B 0BNacTy kavecTea W obydeHnA, TpeboRaHHA MEHEOMMENTE KA4ECTRER, TPE-
GOBAHKA MEHEDKMEHTA pacYypcoa, TPeGoBaHWA NPOUECCa NDOEKTUDOBAHWA O0OYUEHHA, HANPDABNaHHLIE Ha
YOOBNETEODEHME NOTPEBHOCTER opraHMaanmm.

4.2.3 OnpegeneHdue 1 aHANK3I TpeDoBaAHMA K KOMMTETEHTHOCTH

TpeGoBaHHA K KOMMETEHTHOCTH QOEHbl BTk JOKYMEHTHROBAHE. 3TH TpeboBaHHA DEKOMEHOYETCA
AHANKIMPOBATE YEDE IANNAHHPOBAHHE 2 HHTEDBANK BOEMEHH MM N0 Mepe HeoBX0IMMOCTH NDW pacnpege-
NEHHKE patoT WANK OUaHKE WX HCNONHEHWA.

COnpenenaHie Byoyuus noTpebHoCTel ODraHkvaaLkd NPHMEHWTENBHO K 88 CTRATEMHUSCHMM LENAM K
aanaqam B cBnacTy Ka4ecTES, BRMO4aA TREBYeMbIA YDOBEHE KOMNETEHTHOCTH NERCOHANS, MOMET BelTe OCHO-
BAHO HA AHANKWIE CREgYIWen MM OpMaL MM

= OpraHHIAUNOHHBIX KM TEXHOMOMMYECKMN WAMBHEHHE, BNWRI0WHY H3 OCHOBHBI NDOLBCCK] MNW XapaK-
Tep NEOAYELWK, NOCTAANAEMON Opradu3aumuei;

= OAHHBIK NPOWRONS WANKW TEKYLLEND NPoUecea 0bySeHHA;

- BHCNEPTHOA OUEHEM ODTaHW3aydel KOMNeTEeHTHOCTH NEPCOHANa NEMMEHWTENLHD K BEIMOTHEHKIO
MNOCTARMNEHHEX 38084,

= AANKHCEH O TEKYYBCTA HNH CEI0HHBIX KONB5aHKuax COCTARa W YMCNEHHOCTH BREMEHHOT0 NepCoHana;

= NOTPEGHOCTRA B0 BHYTDEHHEN MM BHELHE A CERTUMEALMK NEPCOMANS, HB0 6 X0 QML ONA BEINOIHE-
HHA ONPeaenNaH kY 33084,

- AANPOCOE NBQCOHANd, HA OCHOBAHMKA KOTOPRM A0NHHE ST WISHTHOHUWPOBAHL BOIMOMHOCTH
CBYHEHUA NEPCOMana, BNHUAKILEN Ha QOCTHHEHHE LENeR 0praqnIagmMH;

- PEIWYNLTATOR AHANKIA NDOUBCEA M KODReKTHRYINWKY JeHCTEHA, OCHOBAHHLIX HA NPETEHIWAK noTpatn-
TENEA UMK BRIABNEHHLIX HECOOTEETCTEHAY,

- AFKOHOOATENLHBIX H OBAIATENEHLE TPEEORAHWE, CTAHOSDTOR W OUPEKTHE, BAWAIDWHMY HE DpradMaa-
LKeD, B8 OEATENEHOCTE M PECYDCs]

= pEeIYNLTATOR UCCNEQOBAHKA DEHES, HA OCHOEAHHW KOTO DX BON#HE BbITE MAEHTHOHULMPOBaHE WIANK
NpenBOCKAWLLEe Hsl HOBEIE TpeDoaaHua NnoTpebuTened.

4.2.4 AHANMKI KOMNABTEHTHOCTH

OprasMsauuMs JoMiHa Yepes 3annaHuposaHHBe WHTEREANLI BREMEHY AHANWIMDOBATE OOKYMEHTEH,
oTpaMaKLWKe TpedyenMy D KOMNIETEHTHOCTE BNA KaMA0T0 NPOUESCCa, B TOM Y4HMCNE 33NNCH, OTREMAIIWLWE KomMne-
TEHTHOCTE KAMAOM0 COTRYIHKKA.

MeToasl, MCNoONBEIYeMbIE GNA AHANMIA KOMMTETEHTHOCTI, MOMYT BXMK4YaThL B ceba cnegyowme (npu Heob-
HOOWMOCTH CAMCOK MOMET BelTe J0MONHEH):

- MHTEPBBIOHPORAHHE aHKETHDOBAHKHE COTRYOHMEOR CRaOHErs W BeICLUEND PYHOBOOALLENO NepooHana;

< HaGMoaeHHA;

- OGCYWOEHWA B rpYNNax;

= BKCNERTHBIE METOOSI.

AHANW JOMEEH YUUTHIBATE TPES0BAHKMA K KOMNETEHTHOCTA MO NOCTABNEHHEIM 33034936 W WX BbING-
HEHMHID.

4.2.5 OnpegencHue painyydi B ypoRHAY KOMAETEHTHOCTH

OnAacnpegengHiA M pericTBaun- PAaNHHHA B YPOBHAX EOMNETEHTHOCTH OpTaHN3aUMA A0THHAE CRaBHHTE
TEKYLLYH KOMNETEHTHOCTE © TRE0YEMOR.
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4.2.6 NMoWck peluaHHA ONA COKPALLEHHA PA3NKWYHA B YPOBHAX KOMNATEHTHOCTH

LnA onpeganedua, peracTpadgiE M COKPaLLSHNA DAZNHUYHE B YROBHAX KOMNETEHTHOCTM NEPCOMana opra-
HUZALMA MOMET NPOBOANT b OBYSEHHE MMM NPESNDUHKMATE APYTWE MEDEL, TAKHE KAK NOBTODHOS NPOEKTHDoRa-
HWE NpCUBCCOR ORraHd3aumry, Habop NoNHOCTEKD MOArOTORNEHHor0 [obyHeHHOro) NepCoHana, ayToopCHHrT,
poTaudA padoT, aKTyanu3ayna npousgyp « gp.

4.2.7T 3anexka Ha obyyeHHe

MpW BsGope pEWeHA, HANPABNSHHEY HA COKPAWESHME PAINWHKA B YDOBHRYX KOMMETEHTHOCTH, OpraHi-
JALKA OONHKHA CNPEgENUTE M GOKYMEHTaNLHD OopMUTE NOTREBHOCTH B 0ByJaHuM.

B aanexe wa obyugHne JomeHel BeiTe GOEYMEHTANEHD ODOPMAEHE LENH M CHMIAeMBIE PRIYIETATE
ofydandR. Bxogkeie ganHee ONA 3aReKA Ha ofy4derre BrnoyanT B ceba nepeyvers TpeGoBaHnA K HOMISTEHT-
HOCTH, WanoweHHex B 4.2.3, peaynsTaTe NPpeOUScTRYOIWErD obyHeHMA, 8 TAKKKE HMEKLLHEca painuiMa 8
YROBHAX KOMNETEHTHOCTH M 38ND0C HA NPOBSOEHKE KOPDEKTHDYIILLNY ASRCTEWIA.

3aARKa DOMMHA CTATE YACTRED NNaHa ofydeHna 1M BENYaTE B cebR Lanu Opraduaan i, MCnonssyamsie
N NPOSKTHROBAHWK, NMAHWPOBAHWKA M MOHWTODHHIE NROUScCa obyHeH .

4.3 NpoeKTHPOBRAHWE W NNAHKPORAHKME ODYYaHMA

4.3.1 O8wHe nonoxeHUA

Ha cTaguu NpoekTUROBaHAA M NNAHMDORAHKMA 32KNA0KBAKT OCHOBY NNaHa obyderua.

Jaxsan cTanua BnoYyasTt B cebn:

- paapatoTky W NNaHUPOBAHKE ASRCTEKRA, HANPABNEHHBEIX HA COKPALLEHAES PAINHYHA B YPOBHAX KOME-
TEHTHOCTH, HAEHTUDHUUYMpoEaHHEX B 4.2.5;

= ONpefenedie KpHTEpHaR ONA OUSHKA PEIyNLTATOoR OOYYeHHA W MOHMTODHHT Npouecca ofyeeHHA
(cm. 4.5 pasnens v tabnuuy A2},

4.3.2 OnpageneH@e orpadndeHHR

Opradnaanina GoNKHA YCTAHOBTE M 3achMKCHPOBATE YCNOEWA M GakTopsl, OrpaHHYMBEaKLME NPOLECT
OEyeHHA. K MK SYHCny MOHD OTHECSTH!

- IAKOHOGATENEHEE H 0BA3aTENEHEE TREDoBAHIA;

- TpefoRaHnA, YCTAHORMNEHHEE B NOMMTHEE CPradM3auuKy, B TOM Yuchne TpeDoaaums K YeNoBedsckim
pecypcanm,

« (PHHANCOBLIE OTPAHNSEHNA,

- TpeboBaHWA NO CooKamM M rpadMkam;

« FOTOBHOCTE, MOTHEALMIO M CNOCOGHOCTE OTOeNbHEX AL K OGySaHmID;

= OONOMNHATENLHBIE DIKTODE, TAKWE KIK HANWYWE W GOCTYNHOCTE BHYTRW OpPraq|3aUqdn pecypoos 0na
OEYUEHWA, NGO HAMAYKE W OOCTYNHOCTE NPHAHAHHLX NOCTABWMKOE 0GyYeHA,

< OrpaHWYEHUA HA MMEHWLMECA B HANWYHK PECYRCEI.

Mp# pazpabotee cneyudmMEalvy nnaqa oByya A Opradnaalna ONHHa YYMTRIBATE NEpEYSHE OTDaEHM-
YEHWH NpW BeiBope MeTogoR obydenna (4.3.3) M nocTaswmka oSydedna (4.3.4, 4.3.5).

4.3.3 Metogkl 0ByYeHHA M KPUTEPHKA HX BBopa

Opravmaayna gonwHa 3adMKCHpoRaTte BOIMOMHEE METOGE 0DyYaHus, cnocolMse YOoENeTRODHTE
noTpebHoCcTH B oByYeHHM. Topua obyueHHA By 8T 33BUCETE OT HMELLWKCA DECYDCOR, OTPaHHYEHAA W Lened.

MeTogk 05YYeHMA MOMYT BENKYaTE B cabA;

« EYPCE! 1 CEMUHADE MO MECTY paboTel MK 238 ero Npegenamu;

< HACTABHMWYECTEO,

= WHCTPYKTAM W KOHCYNBTALKMK Be3 OTRHEA OT paboTs;

= camoobydeHuna;

= 3304HOE OBYSEHNE.

DpradKaayna Qon#Ha onpegeniTe 1 ACKYMERTANERD ODOpMUTE KPHTEDMH BelB0pa COOTRETCTRYHIL WX
METOOO0E oDYYaHIA MK WX EOMEHHAU WA,

K kprTeprAM siGopa MeTogos oByYeHHA MOMHD OTHECTH!

- BpEMA KW MECTO;

- Heobxogumoe obopy DoBaHME,

- CTOMMOCTE;

= LEnd oSydeHHs;

= TpefoBadna K yenesoll rpynne obyyaHua (HanpiMep, TexyW@e WK NNasupyesMos NpodeccuoHanks-
HOE NONOHEHWE, CNELNANEHEIE IHAHAA WANK ONLIT, MAKCHMANBHOE YHCNO YYSCTHWEDR);

= NPOADMMWUTENBHOCTE M NOCNEN0EATENEHOCTE OBYUEHKA,

- (POpPME! DUEHKN W CERTHMEALMH,

* AYTCOPCWHT — NPHBNEYEHHE K BRINONHEHHED pESOT TPETeHE Ny, — Mpus. nepee.
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4.3.4 Mnax oBydeHHA

MNnax ofyyelra KenoNsEIYOT 4NA oBCYyROBHUA NPOUECCOE 0Dy HEHHA W COABMKAHKA 0By4YaHWA ¢ NOTaH-
UHAnNEHEM NOCTABLMESM OGYHEHUA.

Mnaw obyyenna pazpafaTREA0T GNA YCTAHOBNEHWA YETHOND NOHUMAHWA NOTPEBHOCTEN CPraHv3aUmqn B
obyUEHHE, TPEBoOBAHWA, NDEALABNSEMBED K ODYUSHWED W ard peayNbETATAM.

Uanw obywerna gonsHe Dbl Th CCHOBAHL! HA CHNOASMON KOMNETEHTHOCTH, NpEOYCMOTPEHHON B 3aABKE
Ha ODyJeHWE, YTO NOIRCAMT OGECNEYUTE DeIYNETATHEHOE NPOBEAEHHE 0BYYEHHA 1 CO3gaHKe YCNOBWA AnA
ACHOM M OTKPRITOMD 0SMaHa WHDODMALHEH.

Mnax oSyYeHua QoNHEH BEMNNYaTE 8 ceba:

aj) uenu ik Tpebonadng OpraHM3anmm9;

b) zanBky Ha ofyweHMe;

c) wenu oSydeHa;

dl obyyaowMxca (Uenesp e rpynnel v nepcodan),

2] METOSE ¥ NPUMEPHOE COOepHaHue OOy4eHHA;

i nnad-rpadue v nporpamMey ohySeHUA C YEaIaHMam NpoSoEMTENLHOCTH, CROKDR M OCHOBHEBIX CTAOKA
obyYEHMA!

g TpeboRaAHKMA K DeCYRCam (MATEDHANL W NEpCOHAN, HEODXOOWMER ONA oOyJYaHHA ),

h) duMHaHcoBRE TpeboRaHKA,
i) KPHTEDHMA M METOAL OLEHKH DEIYNETATOoR ohyUeHMa B LENAX ONpeJenaHiny Cneqyouens:

= YOORNETEODEHHOCTH OOyYanwWmuxCa;

= NpHoOpeTeEHHA OO YYAKWLMMUCA IHAHWA, HABLIKOE W NOOrOTORKH,

- BRINONHEHHA OBYYRWMMKCA 3a0aHMiA Des oTpeIEa oT paboTwl;

- YOORNETEODEHHOCTH CO CTOROHE PYROBOACTRA]

= BMMRHWA HA OpraHKaaLH,

- NPOUEIyD MOHMTOPUHrA npodecca obyyerna (oM. paagen 5).

4.3.5 Buibop nocTapwMKa oby4eHuA

CHpraHM 3aUMR JoNHHa NOOESPIHYTE KPHTHYNECKDR NPoBEpre MeGoro NoTeHUMansHoro BHYTDEHHErD MK
BHEWHENS NOCTARWMKS 00YHEHMA 00 MOMEHTE 80 BeIGopa. 37a NPoBepa MOMET BKNIOHATE B cefa nucsman-
HYH MHDOPMALWEG O NOCTABLWWKE 05YyJYaHMA [ HANDMMED, KATanory, SPOLWPE] M OTYETE 00 CLEHKE NOCTABLLN-
ka obyuernA. Npoeepra QonKHa Bkl Te OCHOBAHA Ha CNeuNdMKaLWK NNaHa 0DyHe HUA 1 MOEHTUDHUHDOBRHHBIX
OrpaHWEHUAK.

Bribop noctaswmika obyuenna aonmed BuiTe 3ADericTRMPORAH B COPMAWEHHIN WNK OpMansHoM 00M-
BOPE, YCTAHARNMUMBAKLLEM NPasa COBCTEEHHOCTH, NONHOMOYHA W OTESTCTESHHOCTS NPHMEHHTENLHD K NPOLET-
Cy OByYdEHKA.

4.4 MpoBegoHKe oBYYaHUA

4.4.1 Obuwme nonoxeHHA

MocTas-k oOyHeHAA DOMEaH NPeanPHHHMATE BB HEODROOWMEIE OEACTEMA ANA NPOBENEHKA 08YYE-
HHA, YCTAHOBMEHHOID B NNade obyJdeHdina.

COGAIAHHOCTIA OPraH|M3aUyMuy B NOOOSMHKS W COOSRCTBMN 00y 8HWD MOTYT BENIDYaTE B Ca08

- OKEIAHWE NOASSDKEN ODYHaIWEMY W ODYYaKLL MY CR;

= MOHWTODWHT KAYECTEA NDORSOMMOTD 06 YYeHHA

Mpumedadsne — DEyuE0LLIANM ABNASTCA NMLO, NpEMEHADWES MaTod ohyyeHEn.

OpradvIaUmMs MOMEeT OxkaseBaTs NOOASpHKY NOCTABWwMEy oByYeHMA B MOMMTOpMHNE obecnededus
obyuaHMA (Ca. pasnen 5).

Yones 3Ty AeRcTEHA 338MCUT OT palynNbTaTHEHOCTH BIaMMO08ACTEMA OPraduIanHy ¢ NoCTABWMKDM
ofyuaHuA W oByYamLLuMca.

Hime NpueeOe s PEESMEHIALKM M0 OCYLLECTEMESHMIO DaHHbBIX JeRCTEWA [Cwm. TAGNWLyY A.3).

4.4.2 ObecnevexHre NooOepHKH

4 421 MNogoepxka NogroToRKM NPoUEcca ofyyeHHA

Mogoapssa NoaroToBKN NpoUecca obyYeHMA MOKET BLNIDYaTE B caba;

= NPEQOCTARNEHWE NOCTABWMEY 0byyeHrs HeobxoauMoR nudropsmagmi (oM. 4.2,

- NpeqocTaeneHne chy4amwenych HHDOPMALWA © XapakTeps oBYyHe A M PEIANWMHUA B ¥ DOBHAX KOMME-
TEHTHOCTH, KOTOPRIE NPEaNoNaraeTch COKPaTHTR;

- OfECNeEYsHHE YCTAHORNEHMA KOHTAKTS Mesy oByHamLLKMM 1 ofyyaomsca.
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4422 NMognepsea obyuaHAA

Mopgepxka oSyYaHUR MOKET BLNOYATE B caba:

- NPpeicCcTaBNeHWE HEOEXOOMMEIX MHCTRYMEHTOR, 000Dy OCBAHMA, JOKYMEHTALMK, NPOrpaMmHore obec-
MEYEHAA 1 AN 00yHanLWLEMycR WiMNKn obyyaoweny;

- npeaccTapnesse ocBydamuemycs HeoDXOOMMbBIX 1 QOCTATONHBEIX BOIMOMHOCTER ONA NDHMEHEHHA
BOAPACTAIOWER KOMABTEHTHOCTH,

- OCYLECTENESHWE obpaTHOW CBA3W O BRINOAHEHWA lafadid, TpedyiowedcA obyyaolweMycR WK
OSYYAR L ERAY .

4.4.23 Ofecneyesue 3apepwasia ofyeHna

ObecneqyeHe IaBepUEHKA 0DYHEHWA MOMET BRMOYATE B CeBA!

= MONYYeHE HHGOPMaLHK 0BpaTHOH CEBAZW OT obYYaKILLe rocH;

= NoNy4eHre MHDODMaLKK oSpaTHOR CaA3K 0T obyuaKiwero;

= NpeaocTaEneHds HHpopMaLW3 0GpaTHOR CBRAIW PYKOBOACTEY M NEPCOHANY OPraHW3aLMWK, BOBNEYEH-
HOMY B Npoyece oByYdaHHA,

4.5 OueHka peaynLTaToR obyJYeHHA

4.5.1 OfwmHe NnoNoXeHHA

OcHOBHOR Lenkio OUSHKH RENASTCA NogTBEpHOSHNE OOCTUMEHWA Uaned ofyYeHd s 1 opfaduIagn«
B UEnom, BENKDHYAR OUSHKY PEIYNETATHEHOCTH 08yYeHMA.

BrogHbIMA JaHHEMK 0NA GUEHEE DEIYNLTATOR 08yHe A ABNRINTCA 3ABKK HA OB yYeHKe W nnad obyye-
HHA, & TAOKE 3aDEMHCTRMROBAHHEE JANKUCK NO NPOBE0EHHOMY 05y 4EH 0.

AHanua W BaNKO3aLWA PeIyNETATOR (BEXOOHEE OaHHbe) 0BydauA O8bHHO HE MOTYT GhiTE & NONHOA
ME[DE BbiNONHEHE, NOKA HE NORBWTCR BO3MOMHOCT B HAGMOOSHWA M NPOBEDKH PAGOTR 0By HaloWBrocH.

B npegenax zannadvpoEaHHOTS NERWOA BREMEHH NOCNE JABEPLUEHKA 00YYEHMA PYKOROOCTEO OpraHu-
FALMK JOMEHO 0BCNeqHTe NPORESEHHE OUEHKN ONA BEpHEUEaLWK OOCTHIHYTOND YOOBHA KOMMTETEHTHOCTH,

Oprasnaalva OonEHa NPOBoaWTE GUEHKY 33 KPATKOCDOYHBIR W QONTOCROYHEIA Ne pRogs:

- ApH DUEHKE 33 KPATHOCPOYHBIA nepuog oT ofyYamerocs Aon#Ha DeiTe nomyqeda wHgopmayma
OBpPATHON CEAIW O METOLEY SOVYEHWA, MCNONEIYEMEY DECYDCAX, 8 TAKKE IHAHHAX W HABLIKAY, NDHODDET EHHBIX
B pEIynkTaTe oOydeHnA;

= NpKOUSHKE 338 SONTOCROYHBIA NEpKMon 00MeHa GETh NPOBEJEHa OLEHKS YITYHWEeH KA B padoTe obydet-
HOTS W 870 NPOM3B0SUTENBEHOCTI.

QugHka DomeHa DeTe NPOBE0EHE HA OCHOBE YCTAHORNEHHEIX KDHTEpHER (s 4.3.4).

Mpouacc OUEHKW 0NHEH BRMONETE B CebA cBop naHHex M NOAroTORKY OTHETa No oueHke. JaqHee oTye-
Ta ABMNAKTCA BXOOHEIMKA DAHHBLIMK ONA NPOUECCE MOHUTORKHHNE (CM. Tabmauy A4 ).

4.5.2 CHop 0aHHLIX W NOOrOTOBKA OTYETA NO OUBHKS OBYYaHKHA

OT4yaT no oueHke oyHe HMA MOKET BRNIDYATE B Ce0A cnayL)|ee:

= AARBKK HA DBYUBHKHE,

- KRUTEDHW OLEBHEN, SNHCAHWE MCTOMHUEDR H METOLOB, NNaH-rpadiiK OUEHKN,

= AHanu3 CcoBpaHHBIX AaHHBIX W HHTEDNDETALWID DeIYNETATOR,

= @HANW3 3aTpaT Ha ofy4eHue;

= BoIBOOE M DEFKOMEHLALAN NO YT LWIEHRI .

Mpw oGHapyxeHUY HECOOTEETCTEMA MOXET NOTRED0BATECA NPUMEHEHWE KODDeKTMDYIOWME HERCTRWA.

JapaplieHda 00yEeHHA A0MHHO GhiTe JORYAMEHTANEHO GPODMNEH0 B BUAE 3ANKCER N0 ofyYeHtio.

5 MOHHTOPHMHI U yNy4lLeHWe npouecca obydYeHuns

51 OBuwue nonoxeHKus

OcHOBHAR UENk MOHUTOPWUHIE — oBacnaqyedte oOnekTHEHEY CBMOeTENECTE PEAYNLTATHRHOCTI Npo-
uecca oByqeHna W YAOBNETEODEHHA TPROOBAHKA OPraHM3aUMK B 0GyYeHHl. MoHUTODKHT NDEAYCMaTRHBAET
aHany3 BCero Npouecca 0DyYeHHA Ha KEO0A M3 YeThIPEX CTagWA (CM. PHCYHOE 2.

MOHHTOPWHT QOMKEH DTk NDOESOEH KOBMMETEHTHEE NEQCOHANOM B COOTEETCTEMK C LOKYMENT UDOBAH-
HEIMA NPOUENYDaM WA OpraHiIagMi9. Mo BoIMoKHOCTIA O0NEHA GeiTs 0G8CTIEYEHA HEIABWCHMOCTE 3TOMS NEpoo-
HANA OT NPOBREPASMON DeATENLHOCTH. MaToObl MOHUTODHHIE MOMYT BHIHKHATE B CEER KOHCYNETUDOBAHKE,
Habmogere 1 chop ganHsix. Pewerve off Mcnonsayembx MeTogax MOoHMTODKMHNa 00NMHO BeiTe NDHHATO Ha
CTAOWW COCTARNEHWA NNaHa obyueHna (ca. 4.3.4).

MOHATOPWHT ARNARTCA UEHHBIM WHCTPYMEHTOM NOBLILEHKA PEIYNETATHEHOCTH Npouecca obyweHHA
(cw. Tabnnuy A S).

g
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5.2 Banupauwa npouyecca obydeHua

BrooMeie JAHKER ONA MOHWTORWMHIA MOMYT BKNKYETE B ce0A Boe 3anWc Ha Boex CTAOWAX Npouecca
ofy4aHA. Ha oCHOBaHWK TONYYEHHbIX JANMCEA MomET GeiTk NPOEEO8H SHANNS PAINAVYHLIX CTA0WA NPoOUeCca
CBYYEHUA 0NA BRIABNEHHA HECOOTEETCTEMA W OCYLUSCTRNEHHA COOTEETCTRYIOWUY KOPDERT MPYIoLWMX K npeg-
ynpesdawiy 0efcTerA, MNocToRMHBIA cOop BROQHBIX AaHHBME, ABNAKRWMACA OCHOBORA ONA BANMIAUKK Npo-
yecca ofydenna, ofecneyreasT paipaboTey peKomMeHgaLMA MO aro YNy JLe M.

Ecnunpouenype cobnioogHil, a yCTAHORNEHHEE TRS00BaHKA BHNONHEHE], TG JAHHLIE O KOMNETEHTHOC-
T NEQCoHANa QoMb BeiTe NOGBEPTHY TRl PETYNARHOW AKTYANWIALKA ONA OTRAMEHMA B HMX NONYYaHHOR
LONONHATENLHOR KBANKEHEALA,

Ecnu npoueaype He cobnkageHsl, 8 YyCTAH0RNEHHEE TREHOBAHNA BRiNONHENE!, TO NPOUEOY DR D0 HE
BbdTh NEPECMOTREHE], 3 QAHHEE 0 KOMMSTEHTHOCTH NePCOHANA ACNKHE BEITE AKTYANWIMPOSaHE ANS OTpa#e-
HWA B HHX NOMYYSHHOA ACNONHRT S NEHON KRNk LMK,

Ecnu npouenypel cOBMIOOEHs, 8 YCTAHOBNEHHLIE TReG0BaHKA HE BRINONHEHb, TO BOIMOMHE KODRENTH-
pyYOLLME GERCTEMA ONA yNyYWEeHUA Npougcca obyHeHna unK paspaloTis COOTRETCTRYIOWNX DELIEHWA, He
HMEIOLLMX OTHOLIEHKHA K 08y YaHmio.

MpW npoeegeHK aHanuaa npodecca obySeHMA JoMmeHe DeiTh WIEHTHUHMLEMPOBAHE MI0GEIE JONCMNHN-
TENbHBIE BOIMOKHOCTA JNA YNYYLLEHHA PE3yNTLTATHEHOCTH KA oA CTaguH npouecca obydeHina.

CpraqMIaumMs ACNEHa PErMcTPWpOEaTE COOTBETCTRYIOWHWE JANHCH O NPESNPUHATEX JSACTEWAX, Nony-
YEHHEBIX PEIYNTETATAX W NNAHADYEMBIX MEpaX, CERIAMHEE G MOHHTORHHTOM 1 OLEHECR.
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MpunoxeHne A
[cnpaeoYHoe)

TaGnwiki

TaGnwua Al — Onpegenesve noTpebsocTen B obyyernn (4.2)

BrxogHee e

Mpouecs

Bringgsne ganise

FanwoK

Onpegenesve noTpedHocred opraqnsaugun (4.2.2)

MonuThea 8 ofinacTy kavecTaa.
MonwTvea 8 onacty ofyyenmna.
TpefoBEaHWA MEHEKMEHTS KAMECTEA.
MeHe  MEHT PECYPCOE.

MpoekTH POEAHWE NpOYSCCE l}ﬁ}"—!EﬂHﬂ

FaccMmoTpeHMe Boex
BXOQHLIX NaHHEX AnN#A
WHHURHDOBAHKA Ofy4a-
HEA

Pawesne of uHm-
UMHPOESHAN NPOoYEs-
ca ofywesun

Pewaxne o wHK-
UMHPOESHRN NPOYec-
ca olyueHun

Onpegenesie 1 aHaNM: TREB0EEHHA K KOMNBTEHTHOCTH (4.2.3)

GFI[EHH!E.LI,HCIHHHE WKW TEXHIAOTE-
HECHHE MIMEeHEHRNA, BENMAKDWWE H3 OCHDE-
HbE NPOUSCoR: WM XAaRpaETEp NpoOgyYEGHA,
NOCTABNREMOR ORTaHH@IaLWENR.

laHHee, SEAQETUCTRMDOBAHHLE BO
BpEMRA MPOLESSLUIKE WNOH TEEYWWY Npo-
yeocos ofyaasna.

3ECNepTHAA OUEHKA OPrEHAIBYHEH
HOMMETEHTHOCTH NERCOHANS  NPHMEHE-
TEN=HD K BRINOAHSHHK NOCTEENSHH X
ZA0EM.

Jandcu o TERYHECTH ANH CaI0HHBIX
£0neBEHHAX HHCNEHHOCTH ¥ COCTARE BpE-
MeH=HOIG NepCdHansa.

MoTpefisocTy B0 BHYTPEHHER WO
BHEWHER CapTHRALELME, Heolzonum ol
ONA BENENHEHWA CNPEdENeHHES 28084,

3'EII'IFI|:|L'I:I nepcoHana, Ha OCHOEEHWAH
KOTOPRIY AON#EHE BETE WESHTAGALMDO-
BAaHE BOIMOMHICTH I:rﬁ'g.“IEH HA MepooHansa,
BNHADLUEND HE JDCTHREHWE UEnad opra-
HUIAL M.

PE.EI}'.I'H:TETI:E AHAMW3E NPpIYScca W Kop-
PEETHRYVIOLWME O8ACTENA, OCHOBAHHEE HE
NpETEHIWAK ﬂIZITFIEﬁI-'lTEJ'IE'I-"I HN® BHAB-
NEHHEX HECOOTERTCTENAX..

JaKOHCARTENEHEE ® OfAZaTENLHEES
rpefloaesMa, CTAHOAPTEL W GWPEKTHER,
AMNWADLLME HB ORIEHE3IELWED, &2 [es-
TEMEHOCTE @ PECYPCE .,

FeaynETATH HCCReO0EAHHA B HER, HE
OCHOBAHHW KOTOPEE HONHHE OsiTe HOeH-
THEWGHPOEIHE WANK NPeLBE0CEH L BHE
woELE TpeBoaaHna noTpeduTanal

HokyMeRTaNEHOE
ohopMnenne Tpedoea-
HE#A B SOMNETERTHOCTH

TpefioaaHma ]
KOMAETEHTHOCTH

MNepe-exse Tpado-
BAHHA & KOMAETEHT-
HOCTH
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OroHydsHUE Madauies A1

BaaamHes HAHHES Mpowsdsc BrusoAHpe QanHpe Janmce

AHANAI KOMNSTEHTHOCTH (4.2 4]

JanucH O HOMMNETEHTHOCTH. AHINKE CYWBCTEYH- laxHele o oy- Mepe4aHs cy-
WEH KOMOETEHTHOCTH WECTEYHILER kOMNE- | WECTEYHIWHE  YPRoBE-
Aantbie no TpeBoBAHARM W BRNONHE- TEHTHOLTH HEl KOMNETEHTHOCTH

HEK 38034 Ha DCHOBEH HH!

- MHTEPEEHMPOBAHAA/AHEETHROBAHWA
COTEYAHUKDE, CRedHero W BaICLISrD pyso-
BOARWErD NepooHana;

- nafinwooeHud;
- pBoywOosHRE 8 rpynnas;

- BEOOHEY QAHHEX, NOMYYeHHEX OT
SECMEpRToa N0 onpelengHHBM ECRDDCIM

OnpefaneHEe PaznuLKi B ypOBHRE KOMNBTEHTHOCTH (4.2.5)

Mepeyass TRelyeMslE YPOBHEE HOM- OnpegeneHne pai- FaanW4na B ypos- MapayaHe painm-
NETEHTHOCTH W NEpeveHE TEXYWWE YPOE- | NHYHA B YPOBHAKX EOM- | HAX HOMOETEHTHOCTH | YMA B YPOBHAX KOM-
HEW EOMNETEHTHOCTI NETEHTHOICTH NETEHTHOETH

MoMcK peWeHEA GRA CORPAWEHAA DEINWYHA B YPORHAX KOMNETEHTHOCETA (4.2.6)

Mepeyenn pRINEYHA B YPOBHAR HOM- HMoexTidueauna M Brlpansos offy- BrfipaHsoe ofy-
NETEHTHOCTH gk Gop ofyyaHdR HEHHE YEHME B HEAYSCTEE
PEWEHHA

Janeka Ha obyuanue (4.2.7)

MNepeyess TpebosaHad, NEpEgLABNAR- NokyseHTanEHD Jamexa Ha ofiyue- NoxyMEHTaneHD
MEX K HDMNBTEHTHOCTH. OPOPMIEHHE & UenH | aue CPoPMIEHHEE 33AE-
oByueddA W CHKgae- oM Ha ofyueHne
Mepetiess pAINWYAA B YPOBHAX KOMNE- | wue peayneTATH 06Y-
TEHTHOCTH. WEHHA

FesynsTaTel npegwecTeyowearo ofy-
WEHWA.

Janpock  H3  NPOSELEHWE  HOPPEK-
THRY LM OERCTENA
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TaGnuusa A2 — MpoerkTHpoBEaHUE (PAIpadoTHE) U NNEHWPOERHWE oOyqeHnA {4.3)

Huig TpeSoRaHUR.

TpefoBEaHHA, YOTAHOENEHHEIE B NO-
NATHEE DPrEdM3aLEH.

PUHAHCOERIS COOGDaNeHHR.

TpefopaH#A no cpoEEM W rpadgm-
KaM.

Pacypow, Heobiogumes ona oby-
HEHMA, @ HANWYWE (PUAIHAHHBIX NO-
cTaELMKOE ofyuaHmua.

MoTOBHOCTE, MOTHEALWA W chnocof-
HOCTE OTAENbHLIE MWL K oByde D

Dpyrue daTopR

orpaHd4eHWA

HEHHEA

Brogseie QaHHER MNpausce Brxogibie oakHs Banncy
OnpegeneHHEe orpaseqnR (4.3 2)
JExoHOOETENsHEIE W obOA3aTEns- HgeHTHRMEEL WA OrpaHn«esds  oby- Mepesess orpasn-

HEHWHA

MeTogu olyseHia B EDUTEPHA WX B

Bopa (4.3.3)

Fanska wa obyaansne.

MepeveHe PECYPoOE, OFPEHAMEHHRA
W LEnei.

MNepe-ere
OB yaeHUA.

EQAMOMNHEY MeToOo8

Kputepud swbBops wmeTojos ofy-
HaHHA

HMoeHTguEaLma
meTono0s obyyaHuR

MeTogk ofydaHER

Mepeswsess MaTOOOB
ofiyueHuRA

MnaH clysiasua [4.3.4)

Uenu » TpeboBaHHA ORFadHIaLUHE.
Sanexa wa ofyieHMe.
Uenu ofyuarus.

Ueneesie rpynns
WK YENeBod NepComan.

ofiyua oW n e

Metogs ofy4sHHA ®@ NpWMegHoE
COOBQHEHNE.

MNnan-rpa@ue TpeSoeaHnA.

TpefiopaH#A £ Pacypcam W @MHAH-
coBkEe TpehopaHwa.

KpHTEpUA OUEHEM PE3YNETATOR 08y-
HEHWA

Mpouedypsl MOHATORMHTS

OnpegenesUe nNe-
A ofyaeHWR

Mnas ofyyeHER

MokyMeHTaNsHD
O ORMIEHHER CRELM-
UK LRA NnaHa ofywe-
H#A

Buifop nocTaEwuks obyqeHua (4.3.5)

MucsseH#as MHEOPMALKMA O NOTEH-
UHEBNEHDIM NOCTABWMAE oy iaHUA.

OTHETE MO OWEHRE.
MnaH obyyvesns.

VIOSHTHEMMUMPOBAHHBIE  DIPEHMYE-
HEHA

Bufiop nocTabLys-
w08 afysedun

WaesTrprumpo-
BAHHBIR NOCTABLWKHE
ol yueHnR

Cornawexne Mnu
OpRANEHBIR noro-
EQp, WCTAHEBN@EAW-
wua npzaas colicTeeH-
HOCTH, pOnid W obAazaH-
HOCTH MP#MEHHTENBHD
K npoyeccy oByueHUR
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Tafnuya A3 — MNpoesnesde obfydeHen (4.4)

rocT P UCO 10015—2007

Bxoareie qaHHES

Mpausce

BrxogHbe i Hmme

Fanvca

Ofecnedarue nogoepwed (4. 4.2)

Mognepsks noaroToask npoyecca ofiysesna [4.4.2.1)

danAexka Ha obyusHua.

MpegocTaEnEHUE

OTHaTH O Npego-

OTUETH O Npego-

MEHTELWA, MPOTPakiEHDe oBECnesaHne
PEIMELjEHAE.

Bo3mMoMHOCTH gns NPUMEHBHAR HOM-
NETeEHTHRICTH.

BoazmoxHocTe gne oSpaTHOW CEBAAM O
BRINGNHEHEH 3808 HARA

JepHid B oByuaHus
ofysaswers W ofy-
YBHWErocH

depake obyuasdn

KpATEOW HHPODPMEUMK | CTEENSHHW Epateoh | CTEENSHRW EpaTKo#A
MepeyeHs paaNAHFA B YROBHAX HOM- | gfyuasciemy W ofy- WHIBOp MaLM# WHDOPMALNKE Mo Nog-
NeTeHTHICTH WS SRR roToBKe npoyeccE
olyHeHnRA
Mopmepsia ofydedea (4422}
WMHCTpYMEH TR, olopyacaaHEe, §oxy- OfecneveHse nog- OTyeTe o noa- OtyeTe o noa-

aepike ofyueHuR

Ofiecneverde saeepw edna obyuanun (4.4.2.3)

OTHeTH O NPESOCTAENEHMA KRETEDH
WHROPMBUHE n0 NoAroTOBEE NPOUSCCE
ofiyuEeHuA.

OTHeTe O NogaepxyEe obyyeHna

[Manysesde WHbop-
rausd oBparHon ceRan
oT ofydamwero v ofy-

HAHWETOCH.
MpegocTaEnEHWE
HWHpOpMEUHs  ofpar-

HO& CBA3W pPyROBOQCT-
BY W NEpCoHaNY Opra-
HH3AUWH,  BOBNEYEH-
HOMY B Npouecc obyyea-
HH#A

OTuaTe of WHpop-
reauud oBpaTtHon cef-
an

OTueTe of Wi op-
maysd ofpaTtHol cen-
M OTHOCHTENEHD oBy-
HEH®A

Tadnvya Ad — OueHed pesyneTaton ofweesns (4.5)

Buoamere QanHee

Mpousca

Brixognpie QamHee

anwcwu

Cﬁ-l:lp OEHHBIX W NOQrCTOCEKR OTHETA DO

aueHie ofyiasda (4.5.2)

daReka HA obydeHuHa.
[Tnas ofydeH®A.

3aperMcTRMpoBEAHHEE
NpoEEOSHHTMY oBy-eH D

JEMNMCH (1]

CHROD DaHHEX W WX
OUEHKA HE OCHOES
YCTEHOBMEHHEYX  KRH-
TEpHER.

fHankz  cobpad-
HHX JaHHEX W HHTEP-
NpeTaAUMA  peIyneTa-
TORB, BHANAI GOOweTa,
BEPUHHHALNA  QOCTH-

HEHHA 380aHHOM:
YEOBHA HOMNETEHT-
HOCTH.

PeroMedgauyqda

HOPPERTHRY DAY JE0-
CTEWA

OT4aT No DUeHKS

CT4eT No oUSHEE,

JaperMCcTpMpOEak-
Hele 2anuce no ofiyqe-
HEH
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TaGnuusa AS— MOHHTODUHL W YNyJLWEHWE Npoyecca cyqeHna (pazgen 5)

npouacca ofydeH«n.

Mepeusn TpelByemex W CyUecT-
BYHLLHY YPOBHEN KOMNETSHTHOCTH.

MNepeqeie pEINAHYEA B YPOBHAX
KOMIETEHTHOCTH.

Jansan Ha ofyaenHne.
MNnan obysasua.

CornaweHse Mns SOpMENsHER
OOrosop, YOTAHAENWEBEMUWWA NPaEs
cofcTeeHHOCTH, ponw. i obnaad-
HOCTH NEAMEHHTENEHD K NpoUScoy
ofyuaHHA.

Janwcy No NpoEegesHOMY ofy-
LB .

OTWET No OUEHES

THEHHYX CA#OSTENLCTE pe-
IYNeTATHEHOCTH NpOUECCE
ofiyueH®A No . YOOBNETED-
peHs#in TpebBoBaHWd opra-
HeZaUMe B ofydeHUN no-
CPEACTEOM  KOHCYNaTHpO-
BAHWE HaBnmoeHna @
cfiopa nasHzx.
HOeHTUDHEAUMA HEeCo-
OTEETCTEMA B WENAX Npd-
MEHEHWE K HAM  KOppEE-
THPYSHUWE W NPEOyNpEs-
OEHILWE JERACTERA

HHTORHETY

Bxoamests AAHHE S MNpoysco BaroaHue QaHHE e Aandcn
Banupauda npoyecca ofyqedwa [5.2)
Fewenwe of @HALMEPOEIHWAW Obecnevwesne ofines- OryeTal No Mo- OT4eTel Mo MOHWTO-

PHHTY.

Janpocel Ha XOPpSH-
THPYRILULAE @ NDEDynpek-
ABHILHE OSACTENA

GOST
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Mpunoxenwe B
(cnpaBoqHoe]

CeegeHMA © COOTEBETCTEMM HALWOHANLHLIX cTaHgapToe Poccuackon Degapaimm
CCLINOYMHLIM MEXAYHAPOAHLIM CTAHAAPTAM

OfasRaNEHNE SR NDYHTN

OfoaksuaHAs B HAMMERDBAFHHE COOTEETSTEYOUBIT B BEHARLHONT CTANAANTA
MENAVHAPDORDIT CTRRGAPTS

WSO ao0d:-2005 FOCT P WCO 9000—2001 CHcTeME MEHSOMMEHTE Ka4ecTBEa. OCHOBHGIE
NONOEEHWA U CROBaPL

WSO 0042000 FOCT PHCD 2004—2001 CHCTEME MEHEOKMEHTE KAYECTEA. FPeKoM BRI a0 WA
N0 YAVHLEHHD ABATENEHOCTH

* Ha veppuropis Pocowdckod depspauds B HACTOAWEe:s Bpesms gescTeyet FOCT P WCO 9000—2001, noes-
THYHEIA HCO Q000 2000,
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YK 658:562.014:006.354 OKC 03.100.30 TS89
03.120.10

Knioqessle cnosa: pUCK, CHCTEME! MEHEIMMaHTa Ka4ecTra, Nnad obyJeHna, 1anexa Ha obydyenue, nposene-
HHe 0GyIeHns, NOTREEHOCTH B OBYUSHUH, MOHUTORMAT obydeHua
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